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Abstract

The 12" Century Society is one in which there exist technological and innovative changes
Executives with high capabilities are able to drive their Organization toward its goal of efficient
mobile services. They have to use both science and arts in managing local mission in accordance

with a changing situation. The said capabilities of the 21" century in clued skill, knowledge,
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desirable attributes, having courage to Change, motivation, drive, nubile-regardedness, virtue and
ethics, and other capabilities on situations, That is to say a successful local administration depend
on the executives’ utilization of the above existing capabilities and experiences for the best

benefits of public interest.

Keywords: efficiency, local executive, 21" century
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