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A Comparative Study of Faculty of Management Sciences

Students’ Opinion about Student Dress Code Based

on Buriram Rajabhat University Regulation
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(L ABSTRACT _J&

The purposes of his study,were to'.compare opinion of Faculty of Management Sciences’students
opinion towards the 2550 B.E. Buriram Rajabhat University Dressing Code. The samples were 320 students
randomly selected from all the 1st and 4th yearstudents of Management Sciences Faculty registering
in 2550 B.E. : General Management, Marketing, Accounting, Business Economics, Business Computer,
Tourism Industry, Human Resource Management, and Communication Science. The research instruments
were a questionnaire and an Interview Form. The collected quantitative data were analyzed through
percentage, mean, standard deviation, and analysis of variance while the qualitative data was analyzed
by content analysis.

The researcher found the General Management students pointed out that the policy of wearing
uniform made the students well-behaved, have the unity of wearing and be their identity, and the
uniform that they were satisfied and proud was the university’s uniform. They also suggested that their
program should have its own uniform including pin endorsed the year of the students. The Marketing
students believed that dressing policy was good, it made the students look good, tidy, lovely, and keep
the university’s image. The uniform that these students were satisfied and proud was the specified

university uniform, and they suggested the uniform of their program too. The Accounting students stated
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that the dressing policy generated order, tidiness, and well-behaved students. Their satisfied and proud
dressing code was the university uniform. They suggested their program uniform, group uniform, or casual
clothing for activities. The Business Economics students thought that the dressing code supported the
students’ discipline, created university’s good image, their satisfied and proud dressing code was the
university uniform, and they did not want other kinds of uniform. The Tourism Industry students also
thought that the university dressing policy was appropriate, the students were self-confident when they
wear university uniform, and they were satisfied and proud with their suit because they look nice in
wearing suit. Beside the university uniform, they suggested their program uniform worn when they are
interns. The Business Computer students stated that wearing the specified uniform was suitable, tidy,
polite, admiring, and they were also satisfied and proudwith.the university uniform and preferred pleated
skirt. They suggested their program’ clothing, Buriram-Province Attire, and jacket with university logo.
The Human Resource Management students agreed that wearing the university uniform was suitable,
tidy, graceful, advantage in contacting people about work. They preferred the university uniform and
agreed with the Business Computer students about wearing pleated skirt. They did not want other
uniforms because they have paid a lot of money. Finally, the Communication Science students thought
that wearing the university dress code was proper, a good policy generating tidiness and discipline.
They would like to have the uniform of their program which can be worn to do all activities and easy

to move, and the local clothing for northeastern people- to conserve local culture.

Key Words : Faculty of Manasement Sciences, Regulation of Buriram Rajabhat University on Student

Uniform
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