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ABSTRACT

The purpeses of this research were to study and compare Jab satistaction of the
gducational supervisors undar the Jurisdiction of the Office of the National Primary
Education Commission in the 11" Educational Regicn regarding their current job, salary,
welfare, salary promotion, position promotion, immediate aupervisors, staff, and
organization. The independsnt variables studied were gendor, education level,
experdence, and position. The population of 404 educational supervisors was cmployed
in this study. The Instrument was a questionnaira invastigating the level of job
satislaction and attitudes towards the organization. |t was found that:

1. As a whole and as well as each aspects, job satisfaction was high.

2. When comparison was made, it was found that job satisfaction was not
differant regarding the workplace, salary, posilion promotion, and immediate supervisors.

3. The differences weara found in the followlng aspects:

3.1 As a whole and regarding organization welfare and staff, male
supenvisors with a master degree, more than § but not exceading 10 years of work
experience, and work level 8 showed higher satisfaction than other groups.

3.2 Regarding salary promotion and organization, male supervisors who had
a master degres, joh expetlonce of mare than 10 years, and with positien level 8
disclosad higher satisfaction than other groups.

4. In addition, it was found that:

4.1 Regarding the supervisory job, much afforts had been put into serving

bureaucratic systam rather than supsrvising as preplanned.

4.2 Regarding salary, permanent additional reward for academic posiion was

suggested.



4.3 Regarding Job welfare, increasa of food and fare expenses when

completing the missions cutside tha work piace and funds for work development wers

suggested.
4.4 Regarding zalary promotion, |ob outcome should have also been hrought

to consideration in addition to paper work.

4.5 Regarding positiocn promotion, the process must be fair and transparent.

Apart from reading waork presented, belng at the site, the application of auwthantic
evaluation principles, and oral examination were also suggested for the auditars.

4.6 Regarding immediate supervisors, being fair and reasonable evaluators.
morale boosters, academic oriented, gotting invalved, baing honest and just weare

required aftribution.
4.7 Regarding staff, staff had been dominated by older supervisars.

4.3 Regarding the organization, academic freedom were imperative for

Supervisory Units.



