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ABSTRACT

The purposes of this study were to invastigate the personnel development needs
of teachars and educational administrator of Buriram Primary Provincial Office and to
compare tha needs of personnel developmeant of those participants with different
positians, education, and working exporicnce in 3 issues, further studying, training, and
self — davalopmant, The research samples consisted 270 (gachers and 265
administrators selected by multistage sampling. The first stage wag sslecting 1/3
schools from each Amphur by simple randem sampling, Neat, the propartional random
sampling was done with teachers and educational administrators. The 94.96 % of
questionnaires, which was 603, wera sent back 0 the researcher. The instrument was a
three - part questionnaire comprising a chack list, a 48 - jtermn - rating scale { the most.
many, avarage, litfle and the least), and the last part was apen - ended - Questions.
The discrimination of the questionnaire was 1.752 - 6.404 and the raliability was 8346,
Statistic techniques employed in analyzing the data were frequency, percentage, mean,
standard deviatian, t - last, ona - way analysis of variance, and scheffa's methuod.

The level of significance was set at .08. Tha results of this study were

1. As a whole aspect, the personnel developrnant need of teachers and
adminigtrators of Buriram Primary Provincial Office was medium. Howsever, after
considering each aspect, the study found that the teachers and administrators nesd

training at high lavel and need the other issues at moderate ieval. By ranking high to



low mearns of the needs, the order of the neads wera training, self - development, and
furthar studying.

2. Teachars and administrators of Buriram Primary Provincial Office needed
personnel devalopment differantly but the diffarences were not statistical significant

3. Teachers and administratora with different diplomas neaded devolopment as
the whole aspect differantly but tha differance was not statistical significant. Howeaver,
after considering each aspect, the study found that the participants needed solf -
devefopment differantly, and the difference was statistical significant at .05.

4. Teachers and administrators with different expariances in working needed
development as the whole aspect and individual aspact differently, but the difference
was not statistical significant.

2. Teachers and adminlstratars suggested that all sachers and administrators
should be supported tor further education by giving them scholarships or budgets
afiowing them to study as full time students without stopplng promation and o study
summer caurses by accumulating course units. Training courses should be provided for
them continuously with systarmalic evaluabion and output pursuing. Training courses
should be provided without charges and satisfy the teachers and administrators’ needs.
The teachers and administraters should be trained bafore they work at theoir new
positions. There should be plans and regutations requiring the teachers and
administrators to develop them selves continucusly and thase plans and regulations
should have systemalic evaluation and output pursuing finally, there should ba varisty
of self - development supportings such as study - tour, long distant education or
studylng from academic documents and other media, and going to be apprentices ar

rarticipating other arganizations.



