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ABSTRACT

The purposes of this research were to study and compare the academic leadership of
school administrators as told by the teachers and academic teachers under Buriram Secondary
Educational Service Area Office 32. The data was classified by position, work experience, and
the size of school. The topics of the questionnaire were 7 factors : Knowledge and Understanding
of the Theory and Philosophy of Courses Used in the School, Knowledge and Understanding of
Various Methods of Teaching, Encouraging Teachers to Use Innovation in Teaching, Being Good
Academic Models, Encouraging and Promoting School Academic Excellence for School,
Supporting Learner-Centered Teaching, and Supervising and Managing Teachers’ Teaching as
They Planned. The samples included 335 teachers and 66 academic teachers. The research
instrument was a questionnaire with the reliability 0.986. The statistics used to analyse the data
were frequency, percentage, average, t-test Independent Samples, and One-Way Analysis of
Variance. The resuits are as follows.

1. Academic Leadership of School Administrators. In the view of teachers and academic
teachers, the academic leadership was at the high level.

2. The opinions of the teachers and academic teachers classified by position were
statistical significant different at .05 level. After Considering each area, the researcher found that
Being Good Academic Models, Encouraging and Promoting School Academic Excellence, and
Supporting Learner-Centered Teaching had no differences.



3. The opinions of the teachers and academic teachers categorized by working
experience were not different while there were statistical significant different at .05 level in the
area of Supervising and Managing Teachers® Teaching as They Planned.

4. The opinions of the teachers and academic teachers classified by the size of school
were not different.

5. The suggestions from the respondents were the administrators and teachers should
always develop their potention especially in curriculum area; have plans for systemically
supervising teachers’ leaming management; support and encourage teachers to produce media or
innovation, access advanced technology and adjust the technology to leaming management
procedures for effective results.



