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Abstract

The purposes of this research were to study and compare the motives in working of teachers
under Buriram Educational Service Area Office 3. The motives in working of the teachers were
classified as educational degree, working experience, and the size of school within 6 frameworks such
as working characteristic, responsibility, respect, working progress, and physical and life’s success. The
population was 2,466 teachers, and the sample group was 335 teachers who teaching under the
supervision of Buriram Educational Service Area Office 3 by fixed the size of samples by Krejcie and
Morgan method and then sampling by Proportional Stratified Random Sampling. The tool for this
research was the five rating scales questionnaire which had the reliability at 0.96. The statistical
methods for analyzing the data were frequency, percentage, mean, and standard deviation. The data
was compared the mean by t-test Independent Sample Method, and One-Way Analysis of Variance
{(ANOVA). If it was found that there were significant different among group, the Scheffe's Method was
then used to compare the different at .05 level. The research results indicated as follows:

1. The opinion to the motives in working of teachers under Buriram Educational Service Area
Office 3. In total, the participants agreed at high level and when considered each aspect, it was found
that working characteristic, responsibility, and physical and life’s success were at high level of
agreement. While the respect working progress and physical success were at medium level of
agreement.

2. When compared the opinions of the teachers which classified as educational degree, it was

found that there were no significant different opinions in total and each aspect.



3. When compared the opinions of the teachers which were classified as working experience,
it was found that there were no significant different opinions in total. And when considered in each
aspect, it was found that working characteristic showed the different motive. Whereas the other aspects
have shown that there were no significant different opinions,

4. When compared the opinions of the teacher which were classified as size of school, it was
found that there were no significant different opinions in total and each aspect.

5. The suggestion and the opinions to the motives in working; firstly, the teachers should get
the supporting and promotion to get higher qualification, and receive qualification income immediately
when they have been approved to get higher qualification. Secondly, the directors should promote them
by providing the work to the teachers under their control equally. The work can be considered by their
ability and the directors should not consider their teachers by the personal relationship. Moreover, the

directors should support their teachers in terms of showing their opinion in each stage of administration.



