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ABSTRACT

The purposes of this research were to study teachers’ opinions on the transformational
leadership of school administrators under the Secondary Educational Service Area Office 32
in four aspects: ideological influence, inspiration building, intellectual stimulation, and individualized
consideration, to investigate their opinions on personnel administration of the school administrators
in five aspects: manpower and placement planning, recruitment and appointment, enhancement
of work efficiency, discipline and adherence to discipline and retirement or resignation, and to find
out the relationship between transformational leadership and personnel administration of the school
administrators. The samples used in this study were 345 teachers selected through simple random
sampling. The researcher instrument was a questionnaire with the reliability of 0.97. The statistics
employed for analyzing the obtained data were percentage, mean, standard deviation, and Pearson’s
Product Moment Correlation Coefficient.

The research results revealed that:

1. The school administrators’ transformational leadership as perceived by the teachers
was at a high level in overall and each aspect. Having considered each aspect, it showed that all
aspects were also found at a high level. Moreover, individualized consideration was at the average
highest level and was followed by ideological influence while intellectual stimulation was at the

average lowest level.



2. Their personnel administration according to the teachers’ opinions was at a high
level in overall and each aspect. Having considered each aspect, it showed that all aspects were also
found at a high level. Moreover, manpower and placement planning was at the average highest level

and was followed by recruitment and appointment while retirement or resignation was at the average

lowest level.

3. The relationship between school administrators’ transformational leadership and
personnel administration was significant at the statistical level of .01. In addition, the relationship
between their transformational leadership and personnel administration was overall positive at

a slightly high level.



