Yoiiea phumaisnnmzfihmeinasvesfuimssoniinn
" r
FafndninauwaidnsAnumlszoufingn

Tumansussnifounilanauaia

ar w o m ar al
¢ 300 sudani Asudlnsing
mfnuinmdinug e Tndn F¥Sunaags lFnumdn
As.AIEIU AT ffinuria
Wiman UFranauiiusia min  msuiwemsfion
aoIMAN wnTimdus gy fud iiriami 2358
o L
unnaaa

mionfaifiumsTeoune R finrnjanedowanngiuunsiann
mzdimadnmevesfuinssodnndiaduinmuaiufimsanmlszaung
Tumnanzfussnivamilonsudn Tao A muadtdniunisismiiu 3 szoz1dud szoeii 1
Amngliuuenumaaboyn 3 unas fie ienes it onmsduneeliFdanduins
aowdnn agdimhimiamthaninms Tsadeudnlmonmiann dninamaitui
msfinimlszoufmimg@ug wa 1 uarTsadoudnunss dnfnanusnituiinsing
Uszoufnumasssiin e 5 i Tsadoufey nn:mﬂmjuimtin?;rﬁuﬁu?m:
adomdmn Az andnmaneslszsmnss s AMTANg Y
51 372 au Taolfuvumenamnuinlssinud 5 sz Sinsisidoya ol Arfovas
Aumao sasdnudiouuusg se0si 2 neTauasianngliuy AsnaeuRTugndn
wpzATWHDARADWB U AR HYodiFo g Tae lfndnmsveaunniia
wavhe Suiunnumanzmazaiiy T WWveagli Taodidoing szezd 3 minaass
Wlufuduismendmnomminsidesmsiann S 15 s nmamoy
vodi TAen13vin Sign - test

HONTT 9N

1 ngdAnssunefimednnsvesfuinssondniniisumasduns

Aonianifie Aunsl¥ma Tu Tadmsmumminznsfomsdsiiosilsznon 6 A 66
dniad 1Aus 1) dmmsuinissanamaTuTeBmseumeunzmsdees lurodnm 12

Aia® 2) A Tasa tfi"lﬁ'uj1u:::uumn'iu‘[n‘ﬂfrmrummnmﬁ AoesTuaoming 10



B J . b =i w8 ...l"
dnia¥ 3) Munis 1dma TuTalmsorumaazmsdems lunaSoumsaou 11 Anis

4) drums ima Ty TeBmsmummaznisfems lumsdanszuunsioud 10 fnied
5) dwmsldma TuTalienseumeasms ﬂuﬂ'mﬂm,iqr-mﬁnﬂﬂf L1 #9095 uze) Aums
Fammimonsmssonimns e TuTabmsmumeuasnsfomuiedaniumsioud
12 il

2. pthiumsiannanz@imadnnsvesfuinissominndain
dnfnaaitufinsininlszoufinnlunans Suosnifivamionsudii s osfilsznay
fin 1) wdnmswesgluuy 2) Fanlszmdvaagiluuy 3) nfnm'mqiﬂuuu 4) NIEUIUMTVD
iuy e 5) msanazdsediuea msdiTuns Tudunszuumsveaghy iiai
3 320z fie szosdi 1 szuznowfiiAnts susi 2 szeslfjiRmssznoude 1) mssusndy
unz 2) Uszqualfiianiiou 6 f3a TrelEgieimanasdibmidisms 6y tszneums
Uszyulfifnsuasnsfmega TsaSoufieu 1 uva sxusdl 3 sozfnnunn
Taomsdszyuuaz MinlszdhugAnssunefiimsdnmsvesduimsaoufing

3. wamsnaaod IFguumsiaazhimadnnsvesduins
souAn 4 3 3202 W ninlfiamssunfovetazmmlszdunizdimainmives
fuimsdanifiomn gandnewl§iRmsetsihisddgmeadan szdu 05 unzszezinn
wa dAunAovesnzuuulszdiv qam'mru:ﬂﬁ'ﬂﬂﬁﬁmm&uﬂﬁnﬂwﬁmuﬂﬁﬁ'ﬁ' JTAY 05

gumismansdnuiinnuitudgduuunisiafiadse Tomidenaiann
asfiimadnmvesfuinssonfn idesnn1diimsGouinninens snnsfng
gile vinmsuanalfeuBoudsznhafuinsrandnuisnnljiAmsdoiu anoam 14

Boudrnduinsmondnrddui 13T fnga



TITLE A Model for Developing Academic Leadership of School
Administrators under Primary Educational Service Area Offices in
the Lower MNortheastern Region

AUTHOR Thanawat Piromkraipak
THESIS ADVISORS Dr. Kovit Vajarintarangoon Major Advisor
Dr. Krapan Sri- ngam Co = advizor
DEGREE Doctor of Philosophy MAJOR Education Administration
SCHOOL Buriram Rajabhat University YEAR 2015
ABSTRACT

The purposes of this research were to develop a model of academic leadership of
school administrators under Primary Educational Service Area Offices in the lower northeastern
region. Three phases of the study were carried out ; Phase | focused on studying a model from
three sources i.e. literature review, in=depth interview with a total of 372 participants including
school administrators and teachers who were heads of academic affairs at Lampaimatpattana
School, and in-depth interview with school administrators, teachers who were heads of
academic affairs and chairpersons of basic education committee. A 5-rating scale questionnaire
was employed to collect data. The obtained data was analyzed by using percentage, mean and
standard deviation. Phase 2 was about drafting and developing a model, using a Delphi technique
by examining the accuracy and consistency of a model according to the experts’ opinion, and
confirming its suitability and possibility by the experts. And in phase 3, the model was tried ont
with 15 school administrators as volunteers by testing the significance of sign-test. The research
results were as follows:

1. The aspect of the school administrators” academic leadership with a low level that
should be developed was information technology utilizatio. This aspect consisted of six
components and 66 indicators: 1) management of school information technology and media with
12 indicators, 2) basic structure of school information technology system and media with 10
indicators, 3) use of school information technology and instructional media with 11 indicators,

4) use of school information technology and media for leamning process management with 10



indicators, 5) use of school information technology and media to aim achievement with 10
indicators, and 6) learning resource management via using of school information technology and
media for leaming promotion with 12 indicators.

2, The model for developing academic leadership of the school administrators under
Primary Educational Service Area Offices in the lower northeastern region was composed of five
components: model principle, model objective, model content, mode] process, and measurement and
evaluation. There were three phases in the operation process: Phase | was about pre-operation.
Phasze 2 was about the operation including 1) intensive training, 2) workshop training for six
times using six packages in the academic leadership development manual developed by the
researcher, and 3) study trip at an outstanding sehool. And phase 3 was followed-up by
organizing a meeting and using an evaluation form for measuring their academic leadership
behavior,

3. Having tried out the model for developing their academic leadership in three
phases, it indicated that their average scores of academic leadership evaluation after process
participation were higher than before process participation at a statistical significant level of .05,
In addition, their average scores of evaluation in the follow-up phase were higher than after
process participation at a statistical significant level of .05.

The school administrators further opined that the model was useful for developing
their academic leadership because of the following reasons: They learnt from speakers and the
development manual. They exchanged knowledge and experience with other school
administrators. Moreover, they gained knowledge from an outstanding school administrator while

taking a study trip.



