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ABSTRACT

This research aimed to study opinions of the officers and the employees towards the
good governance role of the mayor of Nangrong Municipality, Nangrong, District, Buriram
Province in 6 aspects ; law ; morality ; clarity ; participation ; responsibility and utility. The
sample was 197 people selected with the method of stratified Random Sampling. The data were
collected by the use of the questionnaire which was already tested for its validity by the experts
and its reliability was .9672. The data were analyzed for percentage, mean , standard deviation by
the use of statistical program. The results of the study revealed that

1. Opinions of the officers and the employees of Nangrong Municipality towards the
role of the mayor based on 6 aspeets of good governance were at high level.

2. In each aspeet the practical issues with the highest average mean were : the strict
control of the use of regulations and municipal law ; the increase of pay raise and higher position
based on the good governance consideration ; the policy of the administration of the organization
should be publicized to those who work for the organization ; the realization of participation
should be created by giving opportunities for the officers to share their ideas and to show their
abilities in organization administration ; put the right man in the right job ; endurable articles and
buildings should be provided for work efficiency respectively.

3. Suggestions for the mayor’s roles based on good governance were put in the
order of : in the aspect of utility, the highest percentage was the provision of endurable articles

and buildings for work efficiency (30 %) ; in the aspect of clarity, the publication of the



organization policy to the officers (20 %) ; in the aspect of participation, the participation
realization should be created by providing opportunities for the officers to share their ideas and to
show their abilities in the organization administration (16.67 %) ; in the aspect of morality, the
increase of pay raise and higher position should be considered upon the good governance role
{16.67 %) ; in the aspect of responsibility, putting the right man in the right job should be focused
{13.33 %) ; and in the aspect of law, the use of regulations and municipal law should be controlled

strictly (3.33 %).




