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ABSTRACT

The purposes of this research were to study opinions of teachers on the transformational
leadership of female school Administrators at schools under the Office of Buriram Primary
Educational Service and to compare their opinions on this issue, classified by their work
experiences and school sizes. The samples consisted of 254 teachers at the schools under the
Office of Buriram Primary Educational Service in academic year 2014, They were selected using
Krejcie and Morgan’s table and stratified random sampling. The research tool was a questionnaire
with three parts: checklist, five-rating scale and open-ended question with the reliability of 0.943.
The statistics employed in this research were percentage, mean, standard deviation, t-test and one
way ANOVA. Having found the significant differences, the pairs were compared using Sheffe’s
method. The research results revealed that:

1. The samples’ opinions on the transformational leadership of female school
Administrators at_schools under the Office of Buriram Primary Educational Service were overall
found at a high level. Upon consideting each aspect, it showed that ideological influence was
found at the highest level while the rest of aspects were found at a high level.

2. The opinions on the aforementioned issue of the samples with different work
experiences were not different in overall and each aspect while of the samples with different
school sizes were significantly different at the statistical level of .05. Having considered each

aspect, it showed that their opinions on wisdom motivation were significantly different at the



statistical level of .01 while on individual relationships were significantly different at the
statistical level of .05. However, the opinions on the other aspects were not found different.

3. The following respective points were suggested and recommended by the samples: In
the aspect of ideological influence, the school female administrators should work with
transparency and trust of colleagues. In the aspect of inspiration, they should praise and present
rewards to the personnel who are able to establish the school reputations. In the aspect of wisdom

motivation, the female school administrators should support the school personnel to further their

studies.



