vei304 maaszIuMaEnOuyarassaulgitluan i

¥ ow o ! A
ﬁﬂﬂﬂﬂﬂﬂﬂjﬂﬂﬂﬁﬂQﬁfJuﬁ,ﬂﬂﬂu

Vs o o a o
Ko ANMYIY 1UIUTHY
& = = J o =4 P w
Mfnuimeniinug as.nsziu Al Mf3nywmdn

o o i ]

ATIURINT 5IRUaUA nfinyisam
W Uiygrqupindin a1 NITUIHITMIANY
= a a ¥ Aw o P
ARTHANY UMINOIALTIBAYYI U Unwan 2559
Ur L)
unaage

= ar g é‘q ' A =2 LY o = s
MyeAsTlgaanneme D) Anmanwiliginuazanwinalseasduos
= %) [ o as o ' =
sLUUMsUIMIsNYyAnaszauilguinluaniufnn danaesdnsilansesduiesdu
ar a a o w W o
uaz 2) Wannszuumsusmsauyanaszautlyudvluaniufne fdaednsdnanses
T a = [} 1 P [ 4
auniesdiu Tasmsiteutiseanidlu 2 syezfie szozh 1 amaniwilogiunezanng
=¥ a ] o o4 = ar W &
WelszaAveasznIMsuIMIOUYyanasyaulge lsluaaufnudidaesinsdnnses
dautesdiulasmsimuauuafialunmside vazmsdinazianwitfiRedeludegiuias
P o = « @ -2 . J
anmiislszmad ssuumauinsayaaassdulguioluaniufow didaesdnsdnases
dauiestu szos? 2 MsRaNszULNsUIMIINUYARaTsaulgu e luanudnu dada
o ' [y = < 9
asAnstnasesmiuiesdu lagmsasreaeuanummzauuazaniu il 1dvessy vy uas
msifulyaud lwazduauessuumsuivisauyaaaszdudgu o luaoudne fia
o ' P v ot ¥ =% ¢
asAnsUnasasrauiesiu unasdeyafifne idun yaansniemsdneivesesdnsnases
' 2 a o =
dmiesdu nasuazinsgud nususwdeyalasmslduuuasuniu Tnaed
wnms Fumusinozsalizgungu Insizvideyalasmsmiaunae Audeuuuinasgv uay
a « X
GICERE TR
HAN13ITBNL I
o oo aa o o ) ' = ! =
L anwhdgiaeislutivam ngaonuiiszuunmsimsauyana
= o [y ey ) i o
AumsTnnsianluseannn X=3.95 sotaun fe szuumsudmsanuyanafnom)
Sumsilguiimeniaznisueunuisaiu (X=3.89) 4agd1umINALYAAINg (X= 3.88)

J 2 o 1 3 U Y a -5 ~ Y
ﬂ’JHﬁﬂ'lWVlWQ‘]JiSfNﬂ WU ﬂﬁ)ﬁﬂ’l’iiﬂFﬁ‘]_lﬁﬂ’]ﬁﬁﬂ1uﬁﬂy'llli$1j°ljﬂ'liUi‘l’ﬂiﬂ'l‘uuﬂﬂﬂ



‘1uﬁ’mmaﬁ’mu1uﬂmﬂs“luﬁmuﬁﬂmﬁluszﬁumﬂﬁqﬂ (X = 4.48) 70904911 A0 UM
Ugutimeazmsueumuion X - 4.47) uazdumsins erauuasmstadon X = 4.45)
MUTIAL

2. spuunsinsauyanasedulgadelurodng didhesdnstnases

' =S dime o X g/ 4 - & o
TIUNVIDU ﬂﬁl%ﬂwmu'ﬁluﬂﬁzﬂaﬂﬂ?U 4 ﬂﬂﬂﬂizﬂﬂﬁﬂﬂ 1) F932UL 2) MannN 1590958 uy

ar a

4 4 [
) inQUszasAuesszuY Uaz 4) psddsznavvesszuy Tavesndsznouvesrzuul 3 suaey

LF¥]

fididigaa 1) msdmuannudosnsdmyaains 2) M3ADUAUBIANINADINTA YA NS
uaz 3) MaWmwazmIsnIyeans lasssuudsnaninanmsdsuiiuanumuiz ay
nazauiiu il 18 luszdunniiga AofisunGoniniy (& 4.63) uasfinundonidy X - 4.61)

AR



TITLE Development of Personnel Administration System (PAS) at

Kindergarten Level in Schools under Local Administrative

Organization
AUTHOR Supakan Sameanram
THESIS ADVISORS Dr. Krapan Sri-ngan Major Advisor
Dr. Benchapern Wannuputam Co-advisor
DEGREE Doctor of Philosophy MAJOR Educational Administration
SCHOOL Buriram Rajabhat University YEAR 2016
ABSTRACT

The purposes of this research were 1) to examine current and the desirable conditions
of Personnel Administration System (PAS) a kindergarten level in schools under Local
Administrative Organization, and 2) to develop this system. The research was divided into 2
phases; phase 1 — to examine the current and the desirable conditions of the Personnel
Administration System (PAS) at Kindergarten Level in Schools under Local Administrative
Organization by determining research concept and analyzing the current desirable conditions of
the Personne! Administration System (PAS) a kindergarten level in schools under Local
Administrative Organization, and phase 2 — to develop the system by examining appropriateness
and possibility, adjusting and proposing the system. The data were collected from educational
personnel of the Local Administrative Organization, documents, and experts by using
questionnaires, analyzing documents, interviewing, and organizing focus group discussions. The
collected data were analyzed by employing Mean, Standard Deviation, and content analysis.

The results of the study revealed that:

1. The current conditions of the system showed that most of the schools had the PAS in
terms of work analysis at a high level (52: 3.95), followed by PAS for orientation and work
assignment (X= 3.89) and PAS for personnel planning (X- 3.88), respectively. As for the desirable
conditions of the system, it was found that the samples would like the school administrators to

have the PAS in terms of personnel development in schools at the highest level (X = 4.48),



followed by orientation and work assignment (X =4.47), and work analysis and selection (X=
4.45), respectively.

2.The PAS system developed by the researchers consisted of four main components: 1)
name, 2) the principles, 3) purposes of the system, and 4) the system components which
comprised of three major sections: 1) determining personnel needs, 2) responding to the personne!
needs, and 3) developing and retaining personnel. The system obtained the evaluation of

appropriateness and possibility at the highest level with the average of (X~ 4.63) and (X= 4.61),

respectively.



