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ABSTRACT

The purposes of the research were to construct and develop an administration model for
empowering teachers to integrate English in teaching content subjects of world-class standard schools.
The sample was composed of 27 world-class standard high schoels under the Supervision Network
Area 14 in the northeast of Thailand including Nakhon Ratchasima province, Chaiyaphum province,
Buriram province and Surin province. They were purposively selected. The mixed research methods
were conducted in four stages:

Stage 1, data for drafting a model were collected in three methods: 1) literature review, 2) a
survey questionnaire about needs to empower teachers to integrate English in teaching content subjects
of 27 world-class standard schools and 3) multicase interview with three model schools where English
was integrated in teaching content subjects.

Stage 2, an administration model for empowering teachers to integrate English in teaching
content subjects of world-class standard schools was drafted by analyzing and synthesizing the data
obtained from Stage 1.

Stage 3, the draft was evaluated via focus group discussion with 10 participants.

Stage 4, the possibility of a model application was evaluated by asking the informants to fill
out the evaluation form.

The statistics used in this research were frequency, percentage, mean and standard deviation.

The developed administration model was composed of four components:



1. Input factors consisted of four aspects: leadership, strategic planning, faculty and staff
focus, and resources and technology management.

2. Process consisted of three aspects: process management, process management, and learning
and teaching process.

3. Outcomes consisted of two aspects: student and stakeholder focus, and performance results
management.

4. Feedback consisted of two aspects: feedback and knowledge management.

Moreover, the administration model was possibly applied at world-class standard schools at

a high level in all aspects.



