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ABSTRACT

The objectives of this research were to study and to compare the factors supporting the
work motivation of the officers at Government Savings Bank in Buriram Province. Having divided
by the personal basic factors, the samples used in this research were 100 out of 120 bank officers
and employees in Government Savings Bank of Buriram. They were selected through a simple
random sampling method. The statistics used in this research were percentage, means and standard
deviation. The results of research were found that the factors supporting the work motivation
consisted of 6 parts in total were found at a high level. The factors ranked from the highest to
lowest mean scores were as follows: job description, credibility, responsibility, the success of work,
work progress relating to pusition and policy and administration. When comparing motivation in
the performance of Government Savings Bank officers in Buriram Province , it was overall rated
at ahigh level. The important motivation in the performance was an appropriate welfare operation
and compensation. This brought a commitment and maintained high potential officers to the

organization,



