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ABSTRACT

The purposes of this research were: 1) to investigate the quality of life decentralization
practicing effectiveness of local administrative organizations, 2) to investigate the leadership factors
of chief executives of local administrative organizations, chairmen of local administrative
organizations, chief administrators of local administrative organizations and community leaders
affecting to the quality of life decentralization practicing effectiveness of local administrative
organizations, and 3) to propose the multiple-level model of leadership factors affecting the quality of
life decentralization practicing effectiveness of local administrative organizations. The samples were
from 135 local administrative organizations and 405 communities consisting of 2,025 respondents,
divided in to 135 chief executives of local administrative organizations, 135 chairmen of local
administrative organizations, 135 chief administrators of local administrative organizations and 1,620
community leaders. The instruments used in data collection were three types of questionnaires. The
collected data were analyzed by basic statistics, Persons’ Product Moment Correlation Coefficient
through computer program, and HLM (Hierarchical Linear Model)

The findings of this research were as follows:

1. The quality of life decentralization practicing effectiveness of local administrative
organizations in overall was at the high level.

2. The leadership factors of chief executives of local administrative organizations, chairmen

of local administrative organizations, chief administrators of local administrative organizations and



community leaders affecting to the quality of life decentralization practicing effectiveness of local
administrative organizations were summarized as follows:

2.1 The leadership factors of chief executives of local administrative organizations,
chairmen of local administrative organizations and chief administrators of local administrative
organizations were found that no factors were positive affecting to the quality of life decentralization
practicing effectiveness of local administrative organizations.

2.2 The intellectual and attitude toward work factors of community leaders were positive
affecting to the quality of life decentralization practicing effectiveness of local administrative
organizations.

3. The multiple-level model of leadership factors affecting to the quality of life
decentralization practicing effectiveness of local administrative organizations was found that all
factors of community leaders and all factors of chief executives of local administrative organizations,
chairmen of local administrative organizations and chief administrators of local administrative
organizations together can explain the quality of life decentralization practicing effectiveness of local
administrative organizations with 45.77 % and 16.16 %, respectively. However, the leadership factors
of chief executives of local administrative organizations, chairmen of local administrative
organizations and chief administrators of local administrative organizations together cannot explain
the mean score of regression coefficient of the intellectual and attitude toward work factors of

community leaders.



