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ABSTRACT

The purposes of this study were to study the relationship between leadership behaviors
of educational administrators and satisfaction of teacher’s performances on 6 aspects which were
working condition aspect, primary supervision aspect, relation between co-workers, admiring
aspect, advancing in position, and salary and welfare aspect. The population used for study were
2,979 teachers in schools under the Office of Buriram Educational Service Area 1 year 2006.
Sampling groups were 692 teachers which derived from random of population by determining the
size of sampling groups by using multi - stage random sampling. Devices that used in gathering
data were questionnaire about behavior of leadership status emphasizing on work and
emphasizing on relation and questionnaire evaluated the satisfaction of teacher’s performance.
Statistics that used in analyzing data were percentage, mean, standard deviation, hypothesis was
tested by Pearson Product Moment correlation Coefficient at significant level of .05. Research
results found that:

1. Educational administrators’ had leadership behavior status on overall were at high level.

2. Educational administrators’ had leadership behavior status both emphasizing on work
and emphasizing on relation were at high level. The means of leadership behavior status
emphasizing on work were higher than emphasizing on relation.

3. Teachers’ satisfaction on overall performances were at high level ( X = 3.78).



When considered in each individual aspect found that progressive in position was at the highest
mean (Y = 4.03), followed by relationship among co-worker (Y =3.94), primary superioring
aspect (Y =3.90), admiration (Y = 3.75), salary and welfare (Y =3.61), and
working condition (Y = 3.45), respectively.

4. Leadership behavior status were with positive relation (I =.74) and satisfaction on
teachers performance on overall were with statistical significance at .01 level.

5. Leadership behaviors status emphasizing on work were with positive relation (I =
.66) and satisfaction on teachers performance in overall were with statistical significance at .01
level.

6. Leadership behaviors status emphasizing on relation were with positive relation (I =
.72) and satisfaction on teachers performance in overall were with statistical significant at .01

level.



