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ABSTRACT

The purposes of this research were to study and compare the opinions of administrators
and teachers about the states of management by the power of school administrators under Buriram
Primary Educational Service Area Office 4. The informants were distinguished by position, and
school’s size. The samples used in this study were 193 school administrators who were the
population of the study. The researcher determined the sample size by consulting Krejcie and
Morgan's Table. The result of consulting was 317 people. Then the researcher did Stratified
Random Sampling. The instrument used in this research was a questionnaire categorized into 3
sections : checklist, 5 - level scale form, and the open - ended questions. The questionnaire had
the discrimination value 1.78 - 5.20, and the reliability was 0.97. The statistics used in analysing
the data were frequency, percentage, mean, and standard deviation. The t - test was used to test
the hypothesis. If there were some differences, the Scheffe’s method would be used to test the .05
statistical significant differences.

The results were as follows :

1. The opinions of administrators and teachers about the states of management by the
power of school administrators under Buriram Primary Educational Service Area Office 4 had
practical effects at high level. Ranking of means found that the top two means were Legitimate

Power and Reward Power, the lowest mean was Expert Power.



2. The results concerning the opinions of the samples’ comparison, classified by
positions, revealed that the overall perspectives were statistical significant different at .01 level.
Considering as each aspect, the researcher found that the Expert Power, Informational Power, and
Connection Power were .01 statistical significant different, while the Reference Power was .05
statistical significant difference.

3. The findings of comparison, classified by the size of school were the samples’
overall opinions were statistical significant different at .01 level. Considering as each aspect, the
researcher found that the Legal Power, Reference Power, Expert Power, Informational Power, and
Connection Power were .01 statistical significant different, while the Reward Power was .05
statistical significant different.

4. The top three comments from the participants were the administrators assigned the
teachers regardless their ability, the administrators were not friendly with subordinates, and the

schools were not able to work clearly as mentioned in the educational development plan.



