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ABSTRACT

The purpose of this research was to study the development for being a learning
organization of Buriram Rajabhat University in Muang District, Buriram Province in six aspects:
leaming dynamics, organization reform, personnel empowerment, knowledge management,
technology utilization and leadership. The samples were 144 supporting personnel, selected
through the table of Krejcie and Morgan, and simple random sampling by drawing lots, The
study tool was a 3-part questionnaire i.e. checklist, 5-rating scale and open-ended form with the
reliability of 0.9700. The basic statistics utilized in this study were percentage, mean and standard
deviation. The study results revealed that:

1. The development for being a leaming organization of Buriram Rajabhat University
both in overall and each aspect were at a high level. The organization reform was reported as the
highest mean score, followed by learning dynamics while leadership was found at the lowest
mean score.

2. The additional opinions and recommendations which highly recommended were the
university personnel should be given an opportunity to take part in the suitable trainings held by
other organizations and the training fees should also provided for them, followed by all aspects of
administration should be carried out by leaders under the scope of their responsibilities, and the

personnel should be regularly and continuously trained, respectively.



