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ABSTRACT

The purposes of this research were to study and to compare the opinions of the
administrators and teacher towards administration the conflict in the school under Buriram
Educational Primary Service Area Office 1. Classified by status and sizes of school in 5 elements
namely; confrontation, withdrawal, forcing, smoothing and compromising. The samples were 527
school directors and teacher in school under Buriram Educational Primary Service Area Office 1.

The research instrument was 3 part questionnaire including checklist, 5-rating scale, and open-ended
from with the discrimination valuebetween 1.928 -8.609 and its reliability of opinions at 0.880.
The statistics used to analyze the collected data were frequency, percentage, mean, and standard
deviation. The hypotheses were tested by independent sample t-test and F-test. If it was found
significant differences, the Scheffe’ method was used to compare with the significant difference set at
.05 level.

The results were as follows;

1. The opinions of the school directors andteachers towards the administration of the
conflict in the school under Buriram Educational Primary Service Area Office 1. The whole and how
it 1s used at a moderate level. When considering how to find a way to have compromsing and
avoiding the highest average other how it is used at a moderate level. The highest average should be

compromising, aveiding and the lowest should be forcing.



2. The results are compared the opinions of the school directors and teachers about conflict
in the school under Buriram Educational Primary Service Area Office 1.The whole and how it was
not different.

3. The results are compared the opinions of the school directors and teachers about conflict
in the school under Buriram Educational Primary Service Area Office 1.The whole it was not
different when considering all that compromising it was not different, forcing it was the significant
difference at the .05 level and another it was the significant difference at the .01 level

4.Another suggestionof the school directors and teachers towards the administration of the
conflict in the school under Buriram Educational Primary Service Area Office 1. To begin from
highest in the each are the school directors and teachers should not be show fillings of conflict in the
public, should be to avoid anything that causes the conflict, should be to avoid the opinions to the
conflicts,should not be the powering of o yourself. The importance should be saw the conflict have

every company. Try to do work to the target.



