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ABSTRACT

The objective of this research was to study the self development needs of personnel in
Subdistrict Administrative Organizations in Huai Thalaeng District, Nakhon Ratchasima Province in
3 aspects, namely further study, training, and self leaming. The subjects were 140 personnel in
Subdistrict Administrative Organizations in Huai Thalaeng Distric,Nakhon Ratchasima Province,
selected by using the Table of Krejcie & Morgan, proportional stratified random sampling , and
simple random sampling, respectively. The instrument used for collecting the data was a 3-part
questionnaire including checklist, 5-rating scale, and open-ended form with its reliability at 0.9370.
The statistics used to analyze the collected data were percentage, mean, and standard deviation.

The results were as follows:

1. The self development needs of personnel in Subdistrict Administrative Organizations in
Huai Thalaeng District, Nakhon Ratchasima Province both as a whole and at each aspect were at
“high” levels. The rankings from the highest to the lowest mean scores were training, further study and
self leaming, respectively.

2. The additional comments and other suggestions with the highest percentages were that the
personnel should be supported to attend the seminars concerning their works and responsibilities, followed
by the comparison before and after the attended seminars of the personnel should be assessed, and the

subdistrict administrative organizations should develop the cthics and dedication to the agency,

respectively.



