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ABSTRACT

The purposes of this research were 1o study and compare the teachers’ opinions towards
the factors affecting the moral support of teachers in Nangrong district group schools under
Buriram Educational Service Area Office 3 in 10 aspects, namely, job achievement, paying
respect, job description, responsibility, job advancement, salary, policy and administration, school
personnel relationship, environment, and superiors’ administration, classified by educational
level, working experiences and district groups. The samples were 285 teachers in Nangrong
district group schools under Buriram Educational Service Area Office 3, selected by multi-stage
random sampling. The rescarch instrument was a 3-part questionnaire, namely, checklist, 5-rating
scale and open form. The statistics used to analyze the collected data were percentage, mean,
standard deviation, independent samples t-test and one-way analysis of variance, and the Scheffe’
method was used for pair comparison. The statistical significance was set at .05. The findings

were as follows.

l. The teachers’ opinions towards the factors affecting the moral support of teachers in
Mangrong district group schools under Buriram Educational Service Area Office 3 both as a
whole and at each aspect were at high levels. The factors ranked from high to low mean scores

were responsibility, job achievement, job description, school personnel relationship, superiors’



administration, job advancement, environment, policy and administration, paying respect and

salary, respectively.

2. The comparison of teachers’ opinions towards the factors affecting the moral support
of teachers in Nangrong district group schools under Buriram Educational Service Area Office 3,
classified by educational level and working experiences was not different. In contrast, teachers
who work in different district groups as a whole and in the aspects of job achievement, paying
respect, job description, policy and administration, and responsibility showed a statistically

sipnificant difference at .05 level.

3. The opinions and suggestions of teachers about the moral support were that the factors
affecting the moral support of teachers in Nangrong district group schools under Buriram
Educational Service Area Office 3 were responsibility the most, followed by job advancement the

second most while the job description was found the least most.



