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ABSTRACT

The maln purpose of this research was fo study the opinions of the officers
and the empioyecs of Subdistrict Administrative Organizations in Buriram Pravince
about the desirable characterlstics of the Chairparsans of Subdistrict Adminfstrative
Organizations. The participants of this study were 2,208 officers and employees of 184
Subdistrict Administrative Organizations. The samples of the study were 480 members
recruited by stratified random sampling, 305 samples were the officers and 155 sampies
were lhe employees. Data was collected through a questionnaire survey with particular
emphasis and the approximate measura with a 5 - standard scals, The questionnaire
obtained (9642 reliability value. Data was analyzed by the frequency, the percentage,
the One-way ANOVA t-Test. Finally, the Least Significance Difference (L3D) was used
fo test the differance of the means, The results of research found that:

1. The Opinions of the officers and the empioyees of Subdistrict
Adminlstrative Crganizations in Buriram Province about the desirabla characteristics
of the Chairpersons wera balow.

1.1 The desirable characteristics of the Chalrpersons of Subdistrict
Administrative, The personal status, the sex, the age, the income level, the administrative
experience were not the main factors. The quite main factors wera the competence and

education. The prefarred educational levet was the bachelor degree,



1.2 The genseral characieristics were able to be the administrator, the ruler,
the dsvelopsr, and Lha planner. The nesds of characteristics from the most to the |sast
were able to be the diplomats, moral peaple, and philosophers.

1.3 The deslrable characteristics of the leader amphasizing 1o the moral
behaviors, the honesty and reascnabla cencept. For sdminiatralion, the most desirable
characteristics was encouragamant. For human relatianship, lhe samples liked unity
supporting and equal treating to the emplovees.

2. Tha opinions of the officers and the employees of Subdistrict
Administrative Organizations in Buriram Province towards the desirabla charactarislics
of the chairpersons according to the 6 good govarnances, It was found that
the employees liked that and the order of impertance were moral principlas, legislalura,
transparency, balance, high responsibility, and participation.

3. The comparision of the opinion of the dasirable characteristica of
the chairpsrsons of Subdistrict Administrative Organization facusing on the laadership
cancept, the administrative concept, and the human relation concept classified by sex,
age, and educalicnat level of the officers and the employses of Subdistrict
Administrative Organization in Buriram Province, the results found that different sexes
didnot affect their opinicns, Gn the conlrary, their opinions were statistical significant
different at .05 level. The orders of importtance were administering the employees by
using the regulations, planning to develop thair own organizations, having the abillty in
budget administration, and balng able to salve the problems appropriately and quickly.
Females strongly agreed with the mentioned issies. The employess who had differcnt
ages and education levels did not have different opinicns, They agreed with the

leadership, administration, and hurmarn relationship.



