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ABSTRACT

The purpose of this study was to investigate the organization commitment of personnel in
Chalermprakiat Hospital, Chalermprakiat District, Buriram Province in 6 aspects: policy and
adminstration, colleague and superior relation, salary and welfares, organization activity
participation, working environment, and pride, acceptation of organization goal and value. The
samples were all 118 government officials, permanent and temporary staff. The research
instrument used for collecting the data was a 3-part questionnaire, including checklist, 5-rating
scale, and open-ended form with its reliability of 0.7868. The statistics used for analyzing the
collected data were percentage, mean, and standard deviation.

The findings were as follows:

1. The organization commitment of personnel in Chalermprakiat Hospital,
Chalermprakiat District, Buriram Province as a whole was at a high level. When considering at
each aspect, it was found that salary and welfares, and organization activity participation were at
moderate levels ; whereas, the rest aspects were at high levels. The pride and acceptation of
organization goal and value was reported as the highest mean score, followed by working
environment, while salary and welfares was reported as the lowest mean score.

2. The additional opinions and suggestions with the highest percentages were that the
further study education or various trainings should be supported, followed by the monthly
meeting should be held for giving chances to superiors to show their opinions and suggestions in

working, and office facilitation should be provided, respectively.



