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ABSTRACT

This research armed to study and to compare the needs far parsonnsl
development of the teachers in primary schoals under the Office of Buriram Provincial
Primary Education. The comparisen was based on the teachers’ sex, education, and
working cxperience. The neads studied were on § areas: lraining, further study/ practices
study visit, warking process, self -development and  administration process. 1he sampic
of 370 teachers was selected through Krejoie & Morgan's Table and Stratified Random
sampling respectively. The research instrumant was 4 questionnaiwe comprising 3 parts:
Check List, Rating Scale and Open Farm. The reliability of the questionnaire was at
8475, The stalistic techaiques used for data analysis were percentage, mean, and
standard deviation. The hypoltheses were tested by t  test Independence and One ~
way Analysis of Variance; the pair compansons were made through Scheffe's Methar,
The significant difference was set at the level of 05, The findings were as the follows;

1. The teachers’ needs for personnel development both as a whola and on
sach area were at a high fevel, The range of needs on 4 areas from Lhe highest to the
iowest was on administration pracess, warking process, training, further study! practice/
study visit and sclf - developrmant.

2. There was no significant difference balwsen the neads of male and femalc
teachers on personnel development as a whale. However, there was a significant
difference at the level of .05 on the area of further study! praclice! study visit.

3. There was a significant difference at the lavel of 05 beatween the needs of

the teachets with different levels of education far parsonnel development as a whole.



Maoreowver, there was a signiticant differsnce at the level af .01 on the areas of trainug
and administration process.

4. Thare was no significant differance betwsen the needs for personnet
developmeant as & whole of the teachers with different working experiencs: navertheless,
e significant difference at .01 was tound on the areas of working process and self
development,

B The suygestions made by the taachers, listed from he highest to the lowest
frequency, were: allocating budgst far perscrinel development; training for gotential
development; providing supervising, following up and evaluating; providng materials and
up-to-date information technalogy, reinforcing toachers” marale: supporting study wisits;
arranging workshops,; adding the number ot assistant wachers, There alss was
suqgestron abaut the patterns of potential development; the most to the ieast

recommended patterns were seminar, study visit, actual practice and salf-study.



