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ABSTRACT

The purpose of this research was to study the needs for self-development of personnel
of Nangrong Municipality in Nangrong district, Buriram province in three aspects i.e. further
studies, training, and self-learning. The samples were all 159 personnel of Nangrong
Municipality in Nangrong district, Buriram province. The research too! was a 3 - part
questionnaire including checklist, S-rating scale and open-ended question with the reliability of
0.8757. The basic statistics employed in this study were percentage, mean and standard deviation,
The study results revealed that;

1. Their needs for self-development in overall was at a high level. When considering
each aspect, it showed that further studies was at a moderate level while the rest aspects were at
a high level. In addition, self-learning was reported as the highest mean score, followed by
training and further studies, respectively.

2. The additional opinions and recommendations with the highest percentages were
the budget for their further studies should be more allocated thouroughly, followed by practical
trainings should be covered to all position holders, and all personnel should also be encouraged

to pay more attention to their self-learning, respectively.



