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ABSTRACT

The research’s aims were to study the panlicipation of persotinel in the organization and
analyze the factors that affect the parlicipation in [ealth Insurance Project. We have collecnsl
qualitative and quantitative dala. The sample were health officers in theMinistry of Public Health
Wl work 10 Borirum Community ITospitals Zone 1 : Satuk Hospital, Mapo Hospital, and
BanhlamiChaiyaPo) Hospitai with the total of 79 persons. The study relivd on foens group
discussion, simetured interviews and participation observation. The dels were analyzed by means
of tcan, standard deviation, percentage and mode.

The resulis of the study were

1. Population factor  of all 79 persons studied, the aldest were 36-45 years old. The
mean was 20-35 years old. Most of them were marmied female with bachelor degree and 6-10
years of work expencnce.

2. Organization states factor - mosily fair (acceprable), By considering the hospitals we
tound out that the orpantzation statns of BanMaiChaiyaPe) was good. Satuk Hospitat and Napo
Hospital were far. The moeral and courage including pride in occupation was good. The leadership
of thie hospilal was fair,

3. Processing factor — mostly good. When considering each hospital, we fund hal

aclivity planning, ability or cooperation and work assigning and callaburation al personne] were

{uir.
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