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ABSTRACT

The purposes of this research were to study and compare the factors affecting motive for
working of governmental officials in Matthayomsuksa schools under Secondary Educational Service
Area Office 32. The factors were classified by gender, marital status, age, and school sizes with 10
aspects, The samples were 136 governmentul officials selected by using the Table of Krejcie &
Morgan and multi-stage random sampling, respectively. The instrument used in this study was a
rating scale questionnaire with its discrimination index between 2.246-8.205, and its reliability at
.9831. The statistics used for analyzing the collected data were percentage, mean, and standard
deviation, The hypotheses were tested by t-test, F-test, and Scheffé method was used to compare
each pair of the aspects. The significant difference was set at the level of .05.

The findings were as follows:

1. The opinions of the governmental officials in Matthayomsuka schools under Secondary
Educational Service Area Office 32 towards the factors affecting motive for working both as a whole
and as each aspect were at a high level. The rankings from the highest to the lowest mean scores
were working state (allowance and benefit), policy and administration, working success, position
advancement, responsibility, relation between person/working environment, working style, colleague
relationship, acceptability, and superior relationship.

2. The governmental officials in Matthayomsuksa schools who had the difference in gender,
marital status, and age had the opinions about the factors affecting motive for working both as a
whole and as each aspect were not different.

3. The governmental officials in Matthayomsuksa schools who had the difference in school

sizes had the opinions about the factors affecting motive for working as a whole were statistically



significant difference at .05 level. When considering at each aspect, it was found that the
acceptability, working style, and relation between personal/working experience were statistically
significant difference at .05 level; whereas, the rest aspects were not different.

4. The opinions and suggestions about the factors affecting the operational motivation with
the highest percentages were the administrators promote and provide the moral support in good
working and operational assist when facing problems to reach success. The colleagues accepted
co-working make working happy. The received works are majority directed with their ability. If they
did not aptitude with their work, they will have study tour and gain knowledge from operational
training. They take the responsibility with fully assigned works and sacrifice their time for fluffily
works. The administrators support for promoting knowledge to personnel for fulfill operational
effectiveness, and give the chance to all personnel to set policy in administration for directing
understanding with willingness and happiness operation. The superiors govern fairly and sociability
to make moral ethics in working. They live as families by supporting and promeoting in ¢o-operation.
The monthly salary should appropriate with their working and current allowance, good environment

affecting the working effectiveness.



