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ABSTRACT

The purposes of this research were 1) to study the problems and needs on personnel
administration of the opportunity extended schools under Buriram Primary Educational Service
Area Office 1, 2) to compare the problems on personnel administration of the opportunity
extended schools under Buriram Primary Educational Service Area Office 1, classified by
positions and school sizes. The samples were 291, by Krejcie and Morgan table, and configured
quotas as administrators, and purposively selected 30 administrators, and 261 teachers from non-
proportional stratified random sampling. Questionnaire with the reliability 0.9778 was used in
collecting data and statistics applied in data analysis were mean, standard deviation, independent
samples t-test, One-way ANOVA and Scheffe “method.

The result of the research found that:

1. The problems on personnel administration of the opportunity extended
schools under Buriram Primary Educational Service Area Office 1 both in overall and each aspect
were at a high level.

2. The needs on personnel administration of the opportunity extended schools
under Buriram Primary Educational Service Area Office 1.

2.1 Manpower planning and placement - there should have a number of

teachers in all learmning subject areas, followed by to monitor and evaluate the implementation of



the plan into practice in schools seriously, and should solve the problem in lacking of the teachers
in all subject leaming areas seriously.

2.2 Recruitment and appointment - the educational service area office
should post the teacher positions to match the major school survey, followed by to adjusi, have
duties and responsibilities according to aptitudes, and the schools should involve in consideration
the transfer of teachers.

2.3 Enhancing the efficiency of government operations - there should
have enough budgets to personnel development, followed by the schools should provide the
experts to train teachers constantly, and the performances of personnel should be assessed
continuously.

3. The comparison of the problems on personnel administration of the
opportunity extended schools under Buriram Primary Educational Service Area Office 1,
classified by positions both in overall and each aspect was statistically significant difference at
.01 level.

4. The comparison of the problems on personnel administration of the
opportunity extended schools under Buriram Primary Educational Service Area Office 1,
classified by school sizes was statistically significant difference at .01 level. When considering
each aspect, it was found that the manpower planning and placement was statistically significant

difference at .05 level while the rest aspects were statistically significant difference at .01 level.



