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ABSTRACT

The objectives of this research were to study the state of personnel administration in
schools under Buriram Primary Educational Service Area Office 2 and compare the state of
personnel administration, based on the school administrators, classified by the administrators’
working experience and school size, under Buriram Primary Educational Service Arca Office 2.
The sample group used in this research included 162 administrators under Buriram Primary
Educational Service Area Office 2. data was analyzed by using descriptive and inferential
statistics. The research results found that the state of personnel administration was significantly
different at .05 level. Classified by the administrators’ working experience and school size, the
comparisons were found significantly different at 0.5 level.

1. State of Personnel Management in Schools. The researcher found the whole
management was at high level Considering as each area, it was found that the recruitment and
appointment, discipline and keeping discipline were at high level, whereas, number of personnel
planning, position specifying, enhancing the efficiency of governmental working, and retirement
were at moderate level. significantly different at 0.5 levels.

2. State of Personnel Management in Schools Classified by Experience. The researcher
found statistical significant different at .01 level. Considering as each aspect number of
personnel planning, enhancing the efficiency of governmental working, and discipline and
keeping discipline were statistical significant different at 0.1 level; whereas the retirement was

different at 0.5 level. The only one which was not different was recruitment and appointment.



3. State of Personnel Management in Schools Classified by the Size of Schools.
The current study found the overall management was statistical significant different at .01 level.
After considering each area, the research found statistical significant different at .01 level in the
area of number of personnel planning. and position specifying, enhancing the efficiency of
governmental working. and discipline and keeping discipline. The area of recruitment and
appointment and retirement were not different.

4. Guidelines for Personnel Development. The directors should analyze thoroughly the
personnel management - the management must match with the need of personnel, support the staff
of schools to participate the seminars, increase study tours and do scontinuously, give the
opportunities to teachers in specify criterion and methods in making manual, instructions for
retried governmental officers to know the regulations of receiving pension, and publicize the

prestige of senior teachers and retired personnel.



