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ABSTRACT

The research and development study is designed to 1) research and develop educational
personnel professional development program to be a leader in driving sufficiency economy in
schools, and 2) to check out the effectiveness of program of educational personnel professional
development to be a leader in driving sufficiency economy in schools. This study was divided into
3 phases. Phase | explored the current problems and needs in development. Phase 2 constructed
the program of educational personnel professional development. Phase 3 developed the program
of educational personnel professional development. The population were 415 schools under the
Office of Vocational Education Commission. The 212 schools were derived by cluster random
sampling with 4 areas. The samples included 698 educational personnel, selected by quota
sampling, and purposive sampling, respectively. The statistics used for analyzing the collected
data were percentage, mean, and standard deviation. The constructed program was checked twice

from 3 schools, and the final program was checked from 6 panel experts. One school was then

field tested.

The findings were as fallows:

1. The current problems and needs in driving sufficiency economy in schools were found
that the educational personnel had lots of tasks, lacked of understanding and skills in driving
sufficiency economy in schools, lacked of development chances and continuality, lacked of

model, lacked of operational manual, no plans in personnel development, and administrators



lacked of seriously control, lacked of developed budget, schools did not operate educational
personnel development systematically. In term of the needs in educational personnel
development, the schools should provide training and sufficient budget allocation, construct
networks, give more leaming sources and models, organize supported activities, improve
curriculum, provide more task-takers, and make operational manuals, and the administrators must
be serious in personnel development.

2. The constructed and developed program of educational personnel professional
development to be a leader in driving sufficiency economy in schools were found that the
components of program consisted of 3 sets of projects: 1) knowledge-based development of
sufficicncy economy, 2} constructing leaders driving sufficiency economy to schools, and
3) constructing networks expanding sufficieney econemy. Each project consisted of objectives of
program, objectives of project, expected results, activities and resources used in developing each
activity, indicators indicating time, quantity and quality, and information sources and key
important conditions which were the factors forcing the development to achieve the objectives.

3. The effectiveness checking of program of educational personnel professional
development to be a leader in driving sufficiency economy in schools were found that the
effectiveness of program affecting to educational personnel gaining more body knowledge,
awareness and skills in driving sufficiency economy in schools, passing evaluation criteria (100%),
obtaining model leaders (11.00%), and constructing networks (25.00%). All were consistent with
program effectiveness evaluation criteria. These affected to the experimental schools passing the
school evaluation to receive the 2011 Academic Year Royal Awards. The school was passed the

internal assurance from its institution at a good level and students received 2011 Academic Year

Royal Awards.



