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ABSTRACT

The purposes of this research were to study and compare the states of personnel
administration in secondary school under The Secondary Educational Service Area Office 32,
classified by positions and school sizes. The samples were 412 school administrations and
teachers. The research instrument was a 3-part questionnaire including checklist, 5-rating scale
and open-ended form with the discrimination power between 1.7693 — 2.7034, and the reliability
at 0.9782. The statistics used to analyze the date were percentage, mean, standard deviation,
independent samples t-test ane one-way analysis of variance, The findings were as follows:

1. The states of personnel administration in secondary schools under The Secondary
Educational Service Area Office 32 as perceived by school administrators and teachers both in
overall and each aspect were at the high level. The highest mean score was the personnel
assigning for working performances, followed the evaluation of personnel performances while the
lowest mean score was discipline regulation, respectively.

2. The states of personnel administration in secondary schools under The Secondary
Educational Service Area Office 32 as perceived by school administrators and teachers, classified
by positions in overall were not different. When considering each aspect, it was found that the
evaluation of personnel performance was statistically significant difference at .05 level. In

contrast, the rest aspects were not different.



3. The states of personnel administration in secondary schools under The Secondary
Educational Service Area Office 32 as perceived by school administrators and teachers, classified
by school sizes in overall were statistically significant difference at .05 level. When considering
each aspect, it was found that the personnel assigning for working performances was statistically
significant difference at .05 level while the rest aspects were not different.

4. The opinions and suggestions of the school administrators and teachers about the states
of personnel administration in secondary schools under The Secondary Educational Service Area
Office 32 with the highest mean score were lacking of teachers, followed by lacking of budget for
hiring teachers, no more budget for personnel development, and there should provide the training

courses for teachers to develop their working efficiency.



