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ABSTRACT

The objectives of this study were to develop holistic learning management approaches and to evaluate
these approaches. The samples consisted of 77 students majoring in Management Program 2013, Buriram
Rajabhat University. This study was divided into two phases: the development of holistic learning management
approaches using the technique of rich picture, together with group discussions of a total of 21 participants,
and the evaluation of these approaches using five-level rating scale questionnaires regarding the quality of
holistic learning management. Content validity was tested with the consistency index by experts. Cronbach’s
Alpha Coefficient’s reliability of the questionnaire was 0.8442. The panel discussions were conducted with 3
senior advisors and experts, 2 entrepreneurs and 77 students majoring in Management Program.

The results showed that the holistic learning management approaches relied on working principles of
His Majesty King Bhumibol Adulyadej comprising of: 1) understanding by emphasizing the differences between
the learners and their needs, 2) the accessibility: the conductive learning environment that the instructor
designed to facilitate the development of different learners by simulating learning situations, establishing trans
disciplinary integration and direct experience, and 3) the development using PDCA. The approaches’ evaluation
results revealed that there were 6 groups of learners who tended to have better learning development,
2 groups with leaping trend development, and 2 groups with regressive learning development. In overall, the
quality of holistic learning was at a high level (X=4.28, S.D.=0.39). Interpersonal skills and responsibility was at
the highest level (X=4.48, S.D.=0.43) followed by ethics and responsibility (X= 4.47, SD.=0.38) and intelligence
(X=4.23, S.D=0.43), respectively. Regarding panel discussions, working with the new members who had never
worked together resulted in adaptability to collaboration. The simulation of learning situations by examining
case studies improved the learners’ enthusiasm and comprehensive critical thinking. And the field data
revealed that the learners needed to combine multiple skills, especially problem solving, patience, teamwork
learning, utilization of management knowledge and a handle on work discouragement. In practice, the operation’s

weakness was time management.
Keywords : educational management, learning, knowledge management
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89 91dIUN1NIRY MIUSeuliuduuLazHaUselevinauLny

(3) msiaugFey wudt TumsasnmeauinuIgissudeswaunauinvenatevinveit1ae iy
Tngwizmsuilalgm nseanu nsGeuinisvhouduiin msuszgndldanuimenisuimsdnns waznsdnnis
anuvionaglun1siay lunsuftanugeseulunmsdiiunude mavimsnandesaninisBoulumeinide
mawlesilnUszaumsaiivdnidesasinamaaunuiruiu

2.3.2 mawmwn1siteus nnsfnvmuinsiaunsSeudaunsoweneandu 3 nsdfie nsmwn

wuuldsedugedy msmuuuimnsslan wagmsRaLUUAIeY NMIpRUETEANERUIINGUTIRRL LY
fnnsglangaiudsuie anuddnnaduiinnidundusidugarinsvesiouasinisdansviensslnenisdatnuneg
wenealihdila wapdmudaeu fusgneunauwarasituiivesafuinarudlaludgmuasiBnisudl daunguils
s Tiannestiu wut e namgdidy 2 Uszmsite nimsviauuuungusnnndimsyinaududis

LY

nsAnn1sandulatuegiuimihnguilaliaunsauildymidloasnieauuasels aesrnudaduyniuludvane

Y Y
o

ANRIRNNTEEEANNNNTY dunquiiiauinsSeuiuuulaseiuty wui an@ndiulneiinnedin ananseade
wssgdlalunisfidusaulumsvhousasnadiavesnu nsafsussendlunmsiaulaenisudsmihfinnusuingeu

nseAUTEUaEATIIERUNNSYINNUTEnI WA N luiuedelisyuu uagidnilanugulunisviy

N158NUTEHANTIY

1. mslianzdihvesdfaeulunisdanisiouiuuesdsin msfiaglvigGouiinsuiudsunginssumssou
whimsAeins ey msvihauduiiu manduasseen dreudestinislinmedihilunnsetumaaaunisal namite lumsashg
anunsainsfeudiasmaugannisiumansdufasudinnssenngunusilumsaouiioainswsnaduliieudn
mmmernlunsinubivszaunnudisa dadunslinnefinBssunanmsdsiu (coercive powen) 1ugna
fnetesiunsiuivesfuftinu Wumedanslisunavesiilunsyslangnssufufonulaeldlinuuas iuds
(carrot and stick) IngliuRemsseiuazuuuiirlunsasuUntioansdifinumienisnanivume dvlsiudwionisdsdiy
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dwiugiSeuningfnssuliiaUssasAlaenstisyauasuunliiiulunisaey 91nnnsfinw (West & Naranon. 2009
1 129-162) wuhnsndinsadvmdunisidunisnseAulifuiifouwihou wiluwasdeiudaeudediamnud oy

@ U v ¢

fupnuduiusseniswaeunasdseusnsiviauaulanuluauidnvesisou neneuaseanuduiussening

1% v

AauuazgSeuiialvigiSeuinauneedlunisiauwdnenin fwaenadeiuanideinertunisldenavesiin

(Tjosvold,Andrews & Struthers. 1992 : 39; Wilke & Speer. 2011 : 981) iuindsdnlunslisuavesiiintu
fio AnudutusserinsdihuagiuiRau TnefidlimnuaulefumnuidnvesdRnunienBenit “prosocial”
aglyinansufunuianingdirfiadlalurufnvesmuesvieiFundn “proself” (Harrell & Simpson. 2016 : 1283)
uazidsuasanimnadeniteyatmansinnuddyvilsidnvarwisnauasnginssuiiifedesdinsiasunag
ieddsumesnjinaunniu lnglimaaiausign nsasaussdumalamstvundmane s doliEey
Aneusaude saule wasnisanuduilunisujifaulissauaudse

nsflvesnmsimuiigiFoudosnsdioufifaaauslnedfasusasisznounaduiidsdsludunouiy Fou
szFouinnaniunisalets deerehlifFeudnanuienass wu nisldlimnusuile msserss MsinnEiansel
nngune deufaousrareddnnediumndeiulumudnungiingy anedidunsgdmnelumaia
usagdlavesffuRlunisussaiimneduidaenndefuiimnevesiiu uaztieiamundumalugidmanelag
msvinguassauazmsatuayuluguuuusing 4 lngenaaglinsuuudsns Aensimunismsuasduuzthisnmsinu
Tiszauenudida wwuatuayuisasdanudulinsuasasemindsmnudesnisvesgmu Sanuduiues wwuild
ulagnislimdsneasAuugiiseunsun1sandula nseduaufauaznetewlduuifnvesiseulunisinauls
wuusfinrmdavesny Tasdmuadmnensiaudiviime wazuansanudeslusgoulunmsmhauliusg
L‘ﬂmmsﬂumqﬂ%u'qawé’aﬂ%mwQ’ﬁ'}ﬂmﬂ?{smuﬂaﬂumiajﬂﬁﬁmmmLﬂﬁauLLﬂaqiuﬂawuwaﬂswuLLaxmiﬂﬁﬁamumad
FUATAIR Rgetun i Sdluifruzaeaiiosdu (Pearson. 2012 : 36) huimsfisidsuuasiauafimavineuily
dluspiviigsunienuiifihaaniniufesedosdussneudfyaulssnisfondwesiuibslg) (the energy of a
big dream) wauaneuenuasanely (the energy of “inside-outside”) Watwain13vialunnszdiu (the energy
of working at every level) namnfennuilunsliinnnulssowiegiusind [Wundnulddnddnfiasndnsuls
Usvaupud5a AarnanveslaUsiiunsd (Oprah Winfrey) WSnsnedalad (the Oprah Winfrey show) 19317
wensfuenifuifde deduansgonin nannh “auasnanadudsiinonie uasenuidetnsgnatstusesiuad
Balvgiundiifinuiesasainfin” (Oprah’s Lifeclass. 2015) datfunsiiginasnszdulig Gouiingdlunsvhauiigdudy
HaousioanszduliiiFouiinmaudidaluonianuasdaudnsouesuusindfiasd fifeudienadngai
drundanu luvasferiufihnsasuuasgnees bl fiRnuRnnnefondaeusuiuly mausezneey
duaSuatuayulunnmadiolifiFoudnaudn msudledgmirifaundgiGoues waziddynsrhotuild
odaLisssruUlassuuniluinty mnuidesordmshausniuiszuy fadunsnssdulifnmadeunasis
UsrAvsnmidudosaidliAnuniufoinuynsedudy wnssuu edaenndeuaznaunduiu

2. wnAnnsiamsAnwinuvesdsn Wuwwnaaideddmnudeidedunsdniunu dwailifFousiaiia
Jopmmsitonss iemihe azisnnuaulaluunstiang fafumadenliussgdafivnzauesaeuiinduisdiiy
filfaeutosnseiulidouliiAnanunereuilunisiandnenmedisieides ussgdadudosiidudeudinizinis
vangeldmametenniaziinfiedanszdu usagdlavesynna winuaisdolifimguilafiannsoesuionisairausgdla
vosyaealdnnndl dafumnsnduludaiulumumneresnd “gin” sswvesdusznauiddyaesssnsio
arulindla (trust) waskadns (results) fedugfaounsazaiaulindalaenadladsigsoudoanmsndnie e
Tildsuanuliladaeudeansauamnsalunisitann@nld idaslunsadvayy msliduusih luvasdeiu
windBeusuinilasunsatvayuwasauusihnddeundanasiiaussiuanalalunisnseil
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msasausgdlaagliAnusslevdmngGeulisuitussgdafifstunanfomsigiFeusuifusgdafiensaser
Tugumsarfuayu Ay sgiliAneuidndanuavesmuoaiamiuidndatugnilutivine Tngluany
Instugnitutursdoselifnausuusssnle WiefuduaversualiufufuyaradulumsuiiRau (Kahn. 1990
700) HunsmevauedlunsuandenshauiieruistesiuaruduuiaosialalumassiudddlfAetudies
Frvaiz wilneg1sn1ns Inglildatiuiiing wnnsel dryaaa viongdnssu (Schaufeli et al. 2002 : 74) nsdnsiu
niulunuuasfinudsdoulomginssuanuduiusseninayana aufienelalumsiinu mnugnifusioosdnis
uazwgAnssuniduanBndia (Sake, 2006 : 600) luvauziReafunrmdasiuyniuiaudmiusitauiunnamndma
30la (Imamura et al, 2016 :2) MANENNSNUIRANLRTlIaNeeNaNNY (Zhang et al. 2015 :1662-1663)
mswiosmingludin fenuduiudidaindernunelslumsisedin fernumadnalunsinuiasinasonis
fngAnssunaiduandnfifvesiia (Birkeland&Buch, 2015 : 397-404) WuiReaTUNANWIUTZNTVOUTTMAT U
wuhanuBasiugniudunauaganudisslunsioy Wuenuifissneenlunisdediledaisomnisussauazdu
FusiUsEAVEAMNISTheY (Suzuki et al, 2015 : 1) Sseranamildheuatusniuudaisdeadlsiany
sehlumsvhauldlasannsouestueuvausauniesndinlususie 16

1Y

3. wmInsiansFeuduuuesdssgnesnuuuiienseunsasuiignivgniuindeusemalulad Tned
msthimelulafansaumemnilunisinmsdeyainmanntdufusmaivieya insed Ussinana msfnsedeans
fumhenuiiftes mnmsdnwmuingBousddinisvigsnssumadidnmsednduasmalnsimiflederinunativayuy
mssiunuweynsaduassiuinnssdlmllituiundu vldamnsodugeslasmadiuarwanansalumsho
Ifegradudnentmnniu asain mands Woude duetunisasmu wasfutomemsdeasivinntu

mafulawasimwiegnasmewnalulad ssuua3etie warduwesilavh s euaunsaasesrinisalou
AmadenlesiunazieliRndunietnevuslng ianslvaiourestoyaanynanedau ilvgEeuammnsalidoya
SndnifioRaunszuumehaussfinsiausuasnissidunulinhamauluasfortussuusumesidn
annsaifeulsnadotneldsnauumemanelfiAsnainiinen (digital market) Tuinnisidenlostuveside fue
nsuaniUdsuteyatmanslunisdeduduieuinis wasssuunstsedu SednvazesdninalieuvesdFounyd
anwazdRgyInUszn1sae Mﬁqmiﬁiﬂ‘iﬁﬁ%ﬁaaaﬁmﬂwmwuiwLﬁaﬁ%Lgaé’ﬂmamsﬁwmﬁﬁaq%’uiuagmauaumm
AnudIMsveETauAnTedlsoimIng aesmsuiuAsunsruaumsyi angmshauiitinusings Ussudn
Arlddne warliyaanssuauliun Wieyariaslunmsuimsuniu wuawAnsBuaiwassdlunsiaunnn
nslfusaanu anunslidianauasaniuiivihau gEsuannsosudunumanagnd msUszanuanu msvsnwgaeu
IelnglsifidedrAamanauazaniuil ARnanudangulunsienlag asnsasevaussnufioinIsvesgnliogis
viannviane uazshnmsmsvhausuiudumsdeslosnsviausiussinegGeu fldwAuitos neliAnuszansnm
Wy Usendnna fuyu uazdsavilfnisiaulssavarudistluiian aonadesfuainmudds (Azumah, Koh &
Maguire, 2006 : 223-237) dunuitlumsuimsadlugaiiosdnisgnivindeusemeluladiu eudiSavesesdnig
Lildtuegiurnavesesdnms wienstinaluladiedotedugafissesuies uissiuegiutafonaeuszns wu ns
Tusfinaidanagniruiiidaufeitos msdanisvnddguniumelussdnis (Nath & Angeles, 2007 : 93-112) g Tugn
yoaAswgRatesyar1nans (information economy) FaduszuuiAsugiafiduindeushomsdeasieyainansuassingu
TarueSedefidenlosdsiuilananuidududunsndiidAaetesdns ssdmsaansaaiiauasiamneuil
wntuiieliuesdmauiimaeusldlavordonalnveamstanisanud leeduannmsnunuaudieadsanug
wwiRn wwdldulualg visenisAumdeyauarainanuilnae

UA 12 o0UA 2 nsNiAN-8UoTAN 2560

10)




117817370 na:Tmun
\ v ing1aeeaguiing

YaLEUBLUL
Farduanuzlunisiinisiveluly
1. msilUdszgndliliuanunsausuilasulanudnvasiioniv uinisBandannig Wila wWhiia Waw uazeis
Tisvegnandeiliesatatos 2 nMansfnwiieNdaeuaslavinisinaiy Usediu wasianndneninvesiBeulaegis
AoLiad
2. Mathuwmneinsdansseuuuvesisuiuianudnduidesaiaunierieussnouneuen Jafianudulad
Yy ° = Y a 2 o Yo va = 1 A o ¢
aliiSeurinnsfinw neaes uasndeuuluidediiugiseu siufinisasaasetieduannasdnisluwasnneuen
a o o XA Yo e ANaya A a ¢ a
UMY Nsilien1sveneveulnatansatunsiisInulunsdingiSeulssaulgmninainaniunisalass
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